STRATEGIC HUMAN RESOURCE MANAGEMENT
Building stronger SAIs by recognising the value of strategic HR management

A short awareness campaign for SAI leaders


WHY STRATEGIC HRM IS CRITICAL FOR SAI LEADERS
A strong HRM function enables SAIs to attract, develop, and retain talent, directly contributing to audit excellence and institutional resilience.



39% of SAIs do not have appropriate HR management practices and procedures

77% of SAIs do not have competency frameworks in place for all types of audits

45% of SAIs do not have any mechanisms to assess staﬀ competencies

11% of SAIs have no arrangements for staﬀ learning and development



WHAT THIS CAMPAIGN OFFERS
Understand the strategic role of HRM in SAIs
Hear from peers and experts about successful HRM practices



Get introduced to ISSAI 150 and other key INTOSAI HRM resources
Meet fellow SAI professionals facing the same challenges


DESIGNED FOR: HR Directors and Managers | Strategic Planning Leaders
JOIN THESE GLOBAL SESSIONS — BECAUSE STRONG SAIs START WITH COMPETENT PROFESSIONALS
Find out more at: https://www.intosaicbc.org/intosaicbchome/competent-people/
Register at: INTOSAI Capacity Building Committee | Webinar Registration Links 
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